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IMMIGRATION REFORM AND CONTROL ACT

The Immigration Reform and Control Act of 1986 which become effective November, 1986, imposes civil and

criminal penalties against employers for knowingly hiring aliens not authorized to work in the United States.

Verification requirements can be satisfied by examining documents to establish the identity of the individual and the
individual’s authorization to work. Documents such as the U.S. passport, certificate of citizenship, certificate of
naturalization, and an alien registration card containing a photo and employment authorization, will meet both
requirements. A social security card, birth certificate, or other documentation evidencing authorization to work,

coupled with a driver’s license containing a photo, will also meet the two requirements.
Your signature of this affidavit expressly warrants and guarantees that you have valid proof of your employee’s

citizenship and that you will refrain from hiring illegal aliens and that in the event you hire illegal aliens all liability

will be born by the individual and company signing this affidavit.
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